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fafera R T & -

RifsIRIT el # 8 areht Uas ST & it RIfesanT €[5 & oll & AT GRT ksl H o | Bl 81 AT 9RR
T T Y AHTE TR DY AU AT BIcH &1 919 €5 &b BT JeATIS §HARY A1 o ¥ H 37Tt & ol Bicp 7@
ST & ATEH ¥ e dcdl Dl IRR ¥ & T SaT & WReg Rafosdt g sa+t 7EF 8idt § {6 I8 991 g
TS| e Ugd S & | Rfeset 4o el 3 ST Sdat (fEg) IR S S & Ry thihs| 1 3TTardTor o &1
&I &4 BICHT STTCH! & CTeiT STRAT 3 19T A3+ H Jfeahas 8l & | RAfosIRi~T 1 g So3Iol 181 & {ch RAfosenT thihsi
o o1 Pl TFAI Bl & SRS Sh STeaifeies Feueh ¥ TR eifeh & thihe! & ehHUT TT SR EIeY &b P TeTT
G STt © | 390 AT & e, Rifosant g7 uifaa thehei ot &rfey ot iR oft aqr <ot 5

&A1 & ATY T AT RAfSeTeT ¢ SMHAR IR SR de™, W=+, TAIS & B, BHid, dHehic (0T, T IR ST v
FTH $HeR IS ST /I A et 81 ST v F7 & IRE fafser o @ difsa a9 & aro
RifseIRT @ SR T 9741 17T 21

faferiRra & wamor -

RefesepTRIT & @arr RAfosen RIS &t <= SFareelTall 5 ST 31T Bld &

RAfosepIRsT &bt T arareenTatl a1 feriRur &afeh & Rifosat ¢ H Y& &1 Jrafer Td A1 A 8IdT 8
e  Chronic (1) /AT Rifesep R

e Acclerated (YfRifencs) /aRa RifsaRrT

e Accute (TFe)/fame RifoaiRm

3w ffm ga & Rifoa ga & SA&TOT

qq$ Y 3@afr  wEd bl HET
Chronic 15-20 g¥ & AT A FH aﬁ‘mﬁqwﬁﬁﬁ?ﬁ%ﬁﬁwaﬁﬁm 10 guf
() / TR A& ESlercy qp Ul & el TS| 39 3ravel H RIfSdIRIT & weror
QR farga & TE SR el 81 & 31 TarR aRT 81 thhs| A 8 &fdl
RaforpRT T STHT T bl & | 337 TR H O ST SR gt &

Ik AT H HHI, B, HH H < a7 AT Y vl g
TR FHT B



Jraver fiffm g & Rifaadr gqa & A&
g 6l Jafyr  qvgh it AT

Accelerated 5—-10 9§ § It Ao SRy SRY AEID T IR SadT & S&IUT ol W fevgd & 1 AT

(vfafoRds/ 18101 S9FR &1 6 P, B, I T ST | STH BT o i
i S & | JwNTT fade RIfSDHIRRT 6T o H a1 9 el B
Accute TV ToHl | 3D Toll I bl 3TN FHI, HHGRT T FoT geT, feh Dl
(Vrge)/ AR 2P F FUH T A &) Fhel! 2|

[BEZ IR & oferor

faferpRT Uhe 81 911 & |

o ) o R A B A e

o= Tl T e U Rafosep IRt SR &Y et & —

o TR &I drel Ug fSfosT e

o HYUI I} B (abrasive HIRET) S STATERT, TAIS & B, G T A0, ST T A=

o NN T 3T BRI Oy Yo IR Feh Hi01 7 ARV vt H
o T - SgIH BT H

o MemsEM, ERT aRIeM H sl

fafos! ¢ @ sama -

mﬁaa@wﬂméﬁéaﬁ?aﬁzﬁmam%%ﬁwwgﬁr 4 ST R ot 3 A A )
gl ¢ BT PR, g& P HUI B IMBR, FHT R JIRGT &Y g2y

ST R W V4T TRyl a1 & ORI 6% @8 YR B | il%asSzasagnllas.:lmaszaas
TR STHTRAT BT pRUT aTelt &1 7al @poft oft e (i fob Ay ferenr & S fob TSt o g  fore
&5 <1e1 e e o U Wl &) § R pw e daw | Nae ol 8, e Rafe@i 9
4% $ Fafd T 6 § o IR s sReac (b A1 o T RIS 2 Tl BT 2 |

aret), 31eM IR ATt Ud 3 SiHadr SR RIfSHIRM &1 | - Rveare Rifoie o8 wui § Suaey
f3rpR ST B g § SR - s, foeelsarse,

RIFCSPIRRT Y At & 57 prfverat IR oy Ud R araraxor CTSSIIHTSS 3T | 3774 A Fares gt
ST 9 B&g &1 B UreIfiiee seiefl & foh ¢ & 3 WhR b \_ TR I ffeen I S AT B | y




A | 9T SV | 37 AR DI UTeifies To1d BT dxidT el & | I8 &I & A1 914 & b 59 P TR
% fAfese R ST U Io5dT © 79 TP ga1d & f3Y 98 <X 8 gebl aicll @ o hhs AT 81 b |

(Refsen o1 < waa & RefsepiRrer a1 St 8

RAfSPIRTT B ST & 91 I St el T ST AebalT , TEIT IHDT T Y SR’ BH fobam ST Aepd &1 Rifosept
J g91g & fo5T SR B B "chain of exposure" I T 819 1 st arerfa S Hfdsam e snfera arerar FrifAd

PR T SR ORI EITcTeh bUT 310 AN 3 ISR BRI b UG o] & | fehaT fFRIFUT T HRIRUT S/ TbR &l
B

e A W ATAW (control of the source)

o  TEUNUT & HTf T FRIFOT (control at the transmission path)

o UfF P TR R ATAU (control at the level of worker)
219 g =0T & U -
1. 93 P I&H AId TR R =

—_

. 4 P AT (Elimination)
. Wit dBfAP (Substitution of )

- g™l (material )

~  mfdmmeni(Process)

— UGN (Equipments) T TART R ¢ 7 a1 /39
3. IUGUN HT GIH (Maintenance )

N

4. TR /axg @l M e ferATg 3T (Wet Method)

5. BT HA &I Ied 9 8RR, Nad g | 9971 A1 dd
(Work Practice)

2. Y FHHU I TR R A0 1. 317 (Isolation)
o U3 P A TS & (IT ¥US)

o TFIRI HT (HfeA FfR)



3.

2. woiRe feey
BRI T2 U o Mo Pt faferar
o SIIRFT FAFINUT TfevT (Risk communication)
o AT Feresdl
o RKI YRIETT IUhRuT
o TR Pl S@HISG T [FFRIT
BRI TR TR 3T ST o TRITUS BT ATH JART T (House keeping)
o Y SRUTUSH — 3dfesT (Storage labling)
o WM & g Uge g ufcEfa & (warning region)
o UIfaRUMY R 3aTie (Environment monitoring)

L= '



T 31T ¢ MR &7 H B B & ?
o ufcTamT Yot et H STTaR STRIFT A AR o H Jfeehed el & |

o RIRTPIRTT Bhel & 8N dTeft Tep 1R} & STt RifeTent et & ol T T GIRT el § ST Tehfad 8iF
Bkl

o FIfTHIRIT T AR e dTell T UK hthel | T de dleft BTdd SR & |
o UM, RAfcTa! GRT IR thime i &rfcr Y 3R JeTaT & |

fafspiRT & Seror

o  IH B HH HIT gER BTl B

o UGB YT TSI

o Mg IE G

o A A H Yfehd BIFT Il 3fcId: g PR Ahel! &

fafser 4o | Toma:

o UG SIMIRT PRI IR T €T B T aTes TAT BT IUTNT Do | AR b f3Y HFIRS 8T bl
TS T Py |

o Ul P f5SHT Bl TN x| HeTg, FferT, fOxaTs & fosg aTit ot rRivT |

o Rl € B AP aTes ARD BT FAHTS e |

o Fifa g & Aoidias, @M, GFT I gHU™ 7 o |

o T T FIUM I A UES, &1 T g 3T 81 & G HUS| Pl 3 9SS 3 |



SEUTH TS & IRLAR 59 B 6t RifesaiR @ 9 8 7€ & 5970 R 9 aRar &
AT 1 q3ATaer e

o ST UNIGT b IR 517 BN ol RifesepIRis 8 3iR aT Sfifad & af S fifdedr Irad et

o TIRUEMIIIIFTT 1948 314 I HREMI G SRR H it SFL BT ST 10 oGl | A v AT H Aoy
&M IR R & iR Rifsar g et 8l

o RE IR A e Pl &7 RifSdIRRT fifeal & fosg gHafa aon ot o faar|

I 31U H H & wAIH R Rifesdr o & @ Frafslaa el & wwud o -
o 5 fam

o TSHUT R0 1S

° ISR Rt 31R SERT farmr

PR YT ST PYaM & f g BN -

o I & HRAEM & TG farfdrctes F 3R 317 farT & frfdrcss a areer qoum JRam rfiamr (3NeIga)
J AS PN |

° afe an Td T (Occupational Health Specialist) JTfeepT a7 THIOIT fRifhedes Iuaey A8 & o fohd)
thhel & fifehead A 3TI'$‘QP$3ﬁ (International Labour Organisation) AT d TR TR S Rar |

qaTao & fIY Fudh R -

o IR IS HREM H FHAR Ao 19T (STANTE ) hHT Frae & O dHart I F97 e H A1) i &
g Tl 3119 IUTIH IT 3R ThHT BRI & 3R TR STaT IR Al &

o HHHIY STdH IR P A BT it G |




fafeseRa e : qa1 3. ?

RifosonIR SR S 9T Ud 399 AheIT & fost Aorel, fFraihratl, SemmfcR, fifcveafcet, nemas, ause
GrTaT, fRforcdat, IoIfsl, MNeBAral, SheRl ScdTe IARIBINGT b F&J Tt 1T STos! & Fifeh :—

RAfesepTRIT A arama b1 RFHERT ARPR T FdeTed ReR &1
RAfCsepIRART 1 Uoh 91 AT H BIFTRI bl 7 BIcl &

RAfosepIRART 3 SR UR RT ol e faeryens Seii ol aTffep arfer ugacit &1
RIfSPIRRT A FaTa T4 & T2 $AHT IufaaT S 994 &

3% <97 UITH SURT IR & RAFSHIRRT G131 &l oH 9=t 5 s &1 g &

Aaerfe uTau -

YRAIT Wfe 3eos 246, F<id ol U - 55 & AR Tl H HM P a6 Rl Dl
GREMT, B[ U4 TR e ARBR BT Ud BRG] & 5T I3 TRDR P {9 2|

@! e @ iffer (13— vae) 1952 3R eREmT (el Tae) rfuffram 1948 & agd
foparm ST 21

G ST 1952 3R 339 T Il &1 e W1 Re AeTHeeead (3 Ud ASHTR JaTed, IRd
TRBR) GRT TAT BRGHT ITAFTIT 1948 BT I T2 5T & HRGF]T A1 g=Udex GRT fhaT
NIGIR

fafeseIT AHA  (Prevention) ¥ B AT UG -

RafosaiR v iftrgfea (Aifewise) vd afigfcd uem &t S aret SHRt g

e Ty PR BrigH a9 | 4 9TE : PEL )
A T S 1 T & PEL 372fq IRARiseT TadioR farfie
HRIAB TR IS, AR H T AP ATH! g D TR (TRRAA (Permissible E;pos_”r; \_;';”E;
i S argeifd Raforer & AT

ST o) A il T8 3AfYhcH FIpd T & o
A & SR IRR H U991 xe a1eht Rifesant g Y FerfRe i | & SR rmRT gRr foram Sim @er
15 wfyed 2 (TR ERTE

J
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fafesefa SR Y g™ (Detection) ¥ HIFH FHIT ATGLT -

e aN

DHRIFYS IR GG FaRey i Bl Fgfh

T ffdead 6T o72.0a.3M. (S<RIF o 1) far araR ufdremor
HHS! 6 SR (RIADIINRRT) BT ASIH 1S GRT AT

arerTar (feafafosdt) gearien wa arforgfct frerfor

R R HAFIRI I FRIRRAT A gd e §ia g F #las i 8

RifspIRRT i vEids S 7 s & - A aRIRe STra, It &7 guf TR, TURRMS (Hhs! &
& ST & fST fham ST aTeT Sxe— 7 a9 ove)

T TR

(¥R : www.e-radiography.net/radpath/s/silicosis)

fafoeim ta 3T STawTiie ¥areed {RET v Fame vy -

(Chief Inspector Factories)ﬁ'@ﬁ'\&w - YD IS & 31efH T BRI RS0 81T & S fob
R FRIGUTST & d8d DR dedl & RIeT TE H1d SREM! H 5/ B 4l & J8a” = 4
T 81 3| I8 FRIEUTGT SREMI 5 cTa™Tiies TaRe] JREM ST, B ararawul, JTadhie b ATef
Horgd!, dRf & ° T ST A AT BT P BFL = T DRI el 5

WM JEI-RTST (Directorate General of Mines & Safety) DGMS —

IE oIl RA ARBR & 59 Ud ISR FATGT b 3T g1 SIS (DGMS) BT I R ol &
GRET BT DI BRI T& 3T STIUTST G I B 21 o S Gl 7 W1 AT SHY w7
AP HRITGT gaS (FRG ) RUT 81 ISRYM & e J @H AsIH<ST & Agcaqul 8 R 9
YT TR BRI —



1. I &, MRIETE, HFRT A, 201 1. MRIEE | 3TefeR, “RAgR
Td 203, HHal Preeiad, TR IS 2. IR SRR, fp™R, SRR, STeHR
TR, SRS YR, AR, T, TG, TFTL
HiF : 0120-2705365 i, areft, wfiearer, 3R, JTIgR
ST, |aTS HTEYR, Tidh Ud gt
3. |IfeR’R ICT, SRI, dlet, diegR T
EIGICIS
2, IR ufeert &, ISTYR 1. TG SR, RRIE, IoRg, ISTR
AR -6, ISIYR-313 002 Td JigarST

B : 0294-2461925, 2461926
theRT : 0294-2461925

PR &fgfd 3MYH (Workmen's Compensation Commissioner)

SR erfergfel srfarfrm & qae arfegfc SRy @t arforgfcl 2 sTmdes T Srar & S {3 s1erTdT Jeid &
3R R rfergfct FrefRor e 2|

SWRIh BT T U Tolf=al & IR TR ARBR & 3 T A & ol RIS RIT & g R
PH IR S i

1.

2.

3.

NIOH — FI3M® SRICIT 31T RIS 2o, NEATETS

NIMH — e SRCICIC ATt AT 8eef, ATTYR Sil oh Wi+ep! o FaTeed &g B el &
DGFASLI — FETA<Sd, thag! Tearsd et U € ok RIS ), T~ I8 57 Ud SR HATe,
ART TRBR BT T 9 PRSI & ST b HAGT DI PRGMFT H ATAATID TR TG & B 3¢

TSGR TR AT FHeiRor 5 Aeg v & AT S HRGTH! bl BITTRI &b TR, GRET PRl HABT TS
TG TR IR ASE UG PRI &

. ITRS — 37 TiaATasloll Refd Avex, FEes, oRidh! adiies ey eRaT HHYR 7 R 7|
. DT ST AR, §8, It Ui SRETY SR, PIchIdl Ud o1s H &
. It UeNUT 91 foraant Frf RIfosaT ¢ & stidad A Traf=ed &

gfigfcl IuBey IR &g ES| (FHART g §191 7171 DIE|



ftRfera (Adiwrss) SR/ dread

RafosanIRi v o8 o= crasTies Tt o fafir= srftrferamt & dad rfeRgfd fama mar 81 af fosedt
HFR H 39 STTRIFIT FHRY BT Ul T & 1 Ig (AhT Ud (e o ares fefdread ol RHeRT gl
2 b St e FrefRa ured § IReR 31 < S|

RafosaIR vd AR wRa 9 S At srfafrmi & dea iftrgfud SR & AR R &<t & o
R Uq GRET 3 eI 8:—

1. BREH AR (gl TIe), 1948 AFIH 89 — TRA ARBR = cI¥A<T ST UfAfS Taam 12 )
Rafesep! R 21 arferRgferet foparm g &1

2. M 1T (A13= tae) Aae 25 (RIfSaIRRT 1fifam & Jae 25 & d&d IfeRyfd &1)
3. e Ug 3 Hf0r SRR SR 1996 Ta o (RifosaRist S1feRgen - 11 (WfAfY 4 R iferyfad &

28 IS 2011, IACTEA PR I IS -

28 3T 2011 IRl AT #1} 31911 TedId o AFRT AFATYSHR TN, Jegel =iefer st T i
S U7 & IR H T Ggl [ I TR Rifesap R difsa eaftpal & fou e, STER, gar Suril o
TS TR M | IS ARGR = SR &l Gford o fs 25 awie ot e RifosaiRs gerfad safeal &
fafdreadhiar Ua 3 Waemi ag afRa &1 1S 21 STRINT srezer GRT JEgwHt df SRR &t RIwRelT & 91 &
e H T AR ot Ao e SRt axe & fou et T

A AT S} S1ele TG @ a9 2011-12 oI Ivum

{31 24 HRALT 2011 B AFHIT AT 21 3720 TEAIT D Tegarar 5 a9 2011-12 & o3¢ Foieyd @R
fomref 8 o o TRt AT DI AT fohaT 7T o7 | AT A AT GRT SMATd 399 Svie gd R
fomef = <o it gfviaT T Bt wveermal & ufcrfer F T fosam e 1o J1oe &g JTgal & YR IR 2
qoic | Uag™ &Fl R AR TR b T | SRTaS! SRT 39 967 H gt Ua ufedt Troreen & o el weenai
& AT G &A1 H DI PR P AFHAT DY FST TIT T @A Horgx H RifesapIRisT R & ge & Tfir e srmafifa
3T | IRUIHRaY 9 ATl 2011, it 37211 TEa I G GRT T 20 11— 12 Tl 91901 H Rifesen RRT b forea
1 9 ST 8U IR febarr T b -
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FGe &1 # B B a1 sl F fafeseiRra 6 SRR @9 i arfirep smeeT wE Bl
gafes fafea fafteear vl A fufesaiRra & f9rt & STaR 3 Jear gfadr Suse
PN & S£9T W 3MMALIPH SYBRON Pl FIwAT H SR | G &3 H BT B a1 7frepl
%W%ﬂ@ﬁ'\'ﬂﬁﬂ%ﬂ UMM H S& (Environment Health Administration board)
&1 T34 fomar T Bl wﬁéﬁﬁwﬁaﬁ%wﬁwﬁaﬁ Environment & Health
Cess ¥ W 25 FRIS 60 BRI WYY BT TG P Y W &7 H BRI B 1S Hfpi &
foq fafrear wa s YRIuN Sucey FRarg et

fafepaT 3fids : SUGET 3R JHIfOTHRT

RifoPIRIT & Awpa™ & U IRER IR FaTRd! XA S Y -370 TR IR JIRRA &1 IR
SUGEY bl D MR I 2004 -2009 & i RAfspIRRT AT Bl RUIfET 1R ToR 16 a1 uaT A
& o g 2005 & @ 7 TSI B 30 AT &1 gU & ISP d1S BT 3 & & 81 bl U 78 2

DGMS Td NIMH & Ud Jolec 2 o JTFAR HRA SUET 2011 36 3TJRIR $5 BIFRI l AT 16 BRIS
81 BRE & TId & Ud IH A RAfesehT & TR 1o HIFIR FTHT 2 RIS 95 BRG &b ST &1 37 A
ST ST b1 & b TS R Y yRFT F 3TH a16 37 PR & df 37 § NfSd TR fha 81 ?

NIOH & SR Udh 3TETI AR & AR Toie UfRie SEN H 54.6 Tfcrerd s RifasaiRm @
fed A

ST 3TTTE HElhs Blose et & AIGUIFS T T TIIRRAE 8edf, Ae? el GRT Srager &7 o

RifsaRT 8g fhy e1eamM SR 68 Ufterd RN A RifsaiRm, RifodicaaRaiaRRT srerar St 3

T IR T

WHO 2000 Fact Sheet : 2008 H HIRIAT H RATRIT HH &b SR JR&T & TR W AN fdeT &

5 TR NIOSH Toieee o JTRIR —

° S 70T & fo5T 12,000 TSI BHIR SHISTT 1T T P ST 5 BRF Aol 31R P URIR
ERICRE

o UfRIS HREMI H FoigRl 5 Rifes!RRT & 3tidrs 9dTd & 3 Rifosant e[ | =71 a1l i 3irad o1y
35 9 8|

° T 50% HOIGRI H il FTest (Quartz) IeeR A RIfosaT ISR 9910 o 31k Sl 1 8IS 9o o,
D o H RIS RI™T UTT 71 375 | 90% AoigR! + Rith 5 AT B b el
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IRBR DT TN IR THTIOTET T TRATE Ta| SIRAT SITT IR IR 8 o 3Tiehei I SUBedd & A8 &1 I
fafr =T Al gRT 3fidhs Sueey ff & df I8 fAf=1dT 3o+ & b s Sifew & oI 81 RafesapiRia graeef)
NHS! P I T A T2 G Tolf=ad| 3 ThR 8-

o DGFASLI
o DGMS

o ST UG T ARBRI b 51 famT
o eI, 519 &R

TS TR g JoIc | A : $S e

o AN VY URAR e HATST (MOFHW) GRT RIS 31erar 3 earasfiies el &g
Tt PR T 31T W DS ITTACH Fal &l 7 & 7 GRT Mdfed Te H 39 8 DI Seid &

o IS HSR® BR AfSHe R (ICMR) & T&8d IR NIOH (fSeft, JreverETe, PiBdKr,
FIBR) HRf Bl & | FAST FRT AMART T F NIOH Pl gl Seid el 2|

e ¥ U9 ISMR HATST & d&d DGFASLI Td OSHF (Occupational Safely and Health in Facto-
ries, Posts & Docs) BT GGGl & 3T T 7.74 IR 9T IuGeY | T A ASIdhes SUAR 8
913 T 3 BRY dAT AY N M & I, FRAST T, IHET @, {40 U 37T drf &g
SRR

e 2009-10 H BRIFH "Identification and Elimination of Silicosis in India" &g ¥ 9 ®Rg &I
oTC TTaerT S o SART &7 ART R, AT Ud BrIfAA W A Fraf=ard o |

SURIh AT IR & AT T & o Rifosen I RIRT Ta 31 eamaraTiyes I & (e, SUaR 2 wreifiiad
P FTJ TE qoIc fTde BT D & I SHD! 7T BT 11|

*ety fafesmifaa arfarsr fiefl, Sat 2011 & ywga CBsC (AR BiR quie ¢ € 70 a1 efyfed, 9 feaft) & uegfy & @R
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fafeaiRm : gaifaar
AFHA wFg=dt AT gAard Wt gAlfear
o Rl A Araelt ariche] &l SrguTseddl/ o SIS Aoy
TSl Pl HSERYS faeaaiadr
o AT Fem o afcyfct g gt Jramelt Sifce ufhat v ge
o UG/ UM AFE FATET Bl 3T o UIIDE ST Teb UET PT I

o RifsmIRM gg Ffead RIfRd sRuddi w1 3ME

o XTI dailent T HAmT o

o FRM & FHWIR =T

acA PR, SIAL vd Rt 6 It B
3T
T Rafesan Rt PR HrigH anft da SRy
&l |

(TR : Toxic Link (EEJP) #Y IRIRT & 3i21)
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Qs RarT &Y TohifeT M
T 2010 ¥ SR FRT WM H HRING / FRITR G TRARI & SATSHTIHT A5 TIR 52 T, Fort amaes st UfYa fram o var 2
T —
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gRarR*

Fad & stta et foret o fosu i wehar, iR
o1 a1 8, TR o A RAgu o =i =
2N 3R 3R =R’ & glgan 7 7 af e Ffsea
Bl HfeT 81 STaT & TR 36eh | =X A i fo
TR AT 7, Al o & el Stad hl TS
Ut g aifefoet @ TR @ § wames| arEt
T G o ded TSI JeTesd, e § a8
formIHIeX X fiRam™ T # 7ot =R afeai o
T T8 T 32 a1 Hiares w0 39 H Siaq o
39 IS | SR T 2

FS 274 IRER 97 36 TE | HAERE R
gaTfed gf@Emr ersifawt d@ed &g
(TrusAE!) g1 fafed oy 7Y 34 25
I S IRER # ¥ T & 9 | g
S < i ATAIHAT 2| SRaTE Ta TgTel
T W e 7 3R 3ueTe: A T g9 *
FTOT W H F1 FT T&T & B !
TS TerehT o fo5T 371 1 §i&d W @l

SIS 1 Ui STHSTS STed it 38 Weri
I T 3T YRER T TLOT-T90T SHLaT ol
TE ) R QHTRIERT, 3T 2010 H 3THSTS
ot ute sfed (39 16, 12, 10, 6, 4)
BT THTATHI &1 TTU) ETATIh 3101 &1 St e
1 I ASTS Sid ST a9 2010 H T,
Tk &1 (10 |13 ) 35 8 BT B o HIoT 3
o S1G i 379 Aok B 8 T off TR gudl o
A heqT T g T oft| 3T TR ufa F A BN
%l STg © FHIATaTs fGETe! T HSIgy o TX-aR
IS W B UREr & 918 7 g iAo

* Names changed to protect identity

1 AT B Hoh| THh TSN e S o oy
oV glagnsti @ aRar el g gl i o6 T
o fox &8 WY 3R e < fost Feidiehl 1€t =
0 I ST 9 3| B H ST sht glagn
of T2 1 SRR 0T TR A-TET T B R
RO G IRER FE wEEE St 9
g2

SThTT 0T eI, i ST ohl ST 3R STeht
ST 6 <TG U H & ohl TFITSH o fost Tmei
3R T ¥ foru Tu v o forw A < e,
HIATETS 1 fodl § B U | 9HaR & S0
44000 T T /0T 2, ST LT HE™H 9 24
GTeTd AT ST W & W 7, et 38
7 21 St it T SR TSR F ST o
TAT-ETE G [ ok HaTs o1 24 Ul
ATSHT =TS e &1 @1 R

T B 9 e 1 e W e-s e a
AT Y2 3R et | BTATTh TRER o T T
TS, TN a1, FaT3A o ToA ST T
3R diee 2Tfohw T T B, STaN[g 36 TRaR
H g 3 7 B9 % T hidTeTs % for aeft
fSrreriet =Bt g gfvere e B

Sttt <t 3 Tt et 0t o o o6 fog
FHIATETS ol 0T a9 2010 § i 65 fa
M A e Ted reht e gefterd 6w T g
2y Heigdt e fire o R 38 fak 5382
U 2t firch| 36k STTa gai o W H 1 oL
Teh HEH HaFR 2010 T 618 9T A AT
fosu) s TH@TER HE 26 6000 ¥ T 3TTHEHT



44000 o B 31 Rl i TR 3 AT
SELAT o s TRl Wiferd &1 @ Al 39 i
AT | ShidTeTs SRa™ Mg | & T W A0
& 3T TS W TGS ol ¢ | hadh WH W IRER
G B 7500 TIT T, Tl & SR T
200 ¥, IS W 650 TIT 3T 44000 H
S Tt &1 e afier =1 @+ F9
10,200 %9q gfaare 2, /w4200 &9T
oft 51 T B

e Y fervon-

ufar Ft gt Hifd H S vee H <1 gt
1 T T TIER % 37T % HIEHT hl STgTT ST
TR ¢ 3R G TR BN T2 Tl ol Hifa foma
ST EehdT 2| ShIATSTS ohl 37T & foh 38 ee &t
foreran dem & 9@ 58 @@ a6 fafia e

T EAA THOTT| $6eh TG 918 I6, STaET H e
At e % T A 2 st i
T S UTe oh HTeaH & TRET T STTSfosht
T off 31 6 3TeET, NER § T a1
et = frets = TS o e ferameR 1 o
T ST ST Hehd 2 IR o aufi Te=i o
reft TR e Rl s T ST ekl o forw s
YT & 3T HUAT Hf HEeaqui gl I8 ot
gffea fore ST =nfew fo siarems 6
o STAA 100 T Tk = gl o T1d
K]

o
T8 UM 3 IRARIH H Uh o & (S IRaR H e
Tl AT AR oh (o FHTER. ST T’ T ol el
T o I S A A1)

Ith &1 URART BT AIBISH SR Ud ST fIeh T WAT, BRicll gRTURAR
3TTStfaeT gAIfRT P A9 & g R R m g |
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3IfFRIG ufRaRT &Y sTTofifnT Faeiavor e

ST T TvelT, Fxitot 13 Y 6 T Yamrall & 18 Tid H SRTA Pl Thes TRANSHT & dad IRaR o
W g I LR & AT I 2008 N 31y i IRART & T H ¥l W&l &1 3 AFERON &b AT
340 31fT Wi IRART & T & ATl A1 D! ATSHIDBT &b AT ol fafad IxA, ATSTdDT & 3feRierant
AT HaE & TR DT IS Dbl ATIRTID fALTAT3H & IR H FHT a1 2

I 37T TRiqaH IRaRT & AT FeH T FFR-oR A7 & 319d I 3 URART df FRAURT 3T 39 TR & werfid
T ST HehelT & 1o eI GRT Si STFRIGTT URAR ff=Rd o I I A 208 31T RieeH uNaR Tiis 2|
31T RIS o FRBRI AHGSI & SAR d d1UTUe T Sivft A F1ER 81 T A Yfeh I IRIR d1d1Ues a1 o 37c: fafd=
IRBR} BTN ASIRN & BT / NIRRT A oft dferd &1 g aR% S 140 RaR didfiue o1, 9 didivs 8 &
g1g o} fIR~T IRBRT BTN AT &b ST/ JAfABTRAT F SIHhRT & 3191 dT fosanf=afer & Sfeaarsi &
BRI I | I: U TIEAT IE g1 foh S U1 & T TSGR & 31HTT H AXBR TISHT3T & ST & SRR |
ITeR A g FATa! srmaegdar oft I uT=aT & SRR | 9rER A

TG TRIgad IRART $HY ST TR T, B, Aoigy! qT 9guTad R R | siftmier uRari &
IRIAT T I JATST DT AT G Forg! b ol St / RIfoseIRi SR &l aue = 31 g A | 3B b o5
Tfe STeRIT &1 A BIFT, WH H &1 R b {5 T IURT & STHBRT A 8141, Ul g fafid o o srma
BT, 3T P65 TR HROT R Rai= URART o1 G 31 RafosammRig 6t it & ae6 9 Frevem 1) | rer &
dBfD AR & AR DT HHI BT AT T ShaR! ol TfIH Gerft HY egaven uRaRT & Ja1 Al o
ST A @ H DA & ST RI5DIRTT B STHRY BT STebdT =T ST 91 8T 8| IS fidhe] R Aok S
di faf=Rd uRari 4 & 82 aRaR S Ieft T TR 3 TRTT & I 18 I 4 31feres 39 o JRaar Afzd 116 T
o R ¥ 56 TSR T B I 37T 3fTSiident 9ol 38 A1 340 URARI H & 76 H A& Il 50 a9 A 4
3mg 1 oft I farera eft| gk afy Steury # € Sieft AT T IR 81 R 1R I g 81 Wit uRaRi Bt 31 T U
ST e S SR B ST TR W 81T & A2 URARI GRT Bl ol b 3Te BRI A H SHRT &g ot Al T T
HROT 5|

9g<aqut I8 & b Rl a1 fafdrcadia e =& fovar man) R & fafrear v # RafosaiR Sia a
SUTR & T T8l &, T &1 A 6T TSR | 3o NIes T ST Ud SUAR o SIcs YUl AIelE & SR
TR & T G RIFSDIRRT & S&Ion H T2 T A At 81 37d: & INT BT & A RIS RIRT Fmfad
SUERIEACACUIRSIS IR
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PRI T AoigR URART W FR=R 970 U9 HaTE & 919 6¥AT & YT U9 3Hd :—

UEST TIRI- ISP WD & araTiia SR (occupational history) & 3MER TR & T8 &l i &1 AT
RafosaiR R & o 7o o farfarcst faamt # RafoesenI R Sirar @ SUaR &t ega =781 7, ora: Rifosa R
o1 frfdhcad g e 81 fohaT 1| T8T I8 TUE -1 M9 & b Rl R ATfcwhige sifenfie dH Rt &
Sioft 7 1Tl 8 FaY T° 81 W &Ifogfel ST a1 urae 21 & H gfs RifoaiR fem & derfe a<ie
SUGEY a1 o AP HRUT RAo5ep IRIRT STHIRT T 70T It @feh TRIT e s UTclT | TH10T o 377a H I8 arforgfef
g 31T STIDNT SIS TAT 7 gearfe I dferd & SrdT 2|

g 7SI 20 11 5 ST 31917 & 72T 3RTGe! & BICP-PHF 8N GRIs ] idh &b 18 TMiai o ferfad SiferRiaa
IRART H G Aoigdl H & URaRI & 100 wawi # fafesaiR FHrt Y SiTa va fre™ 3 e I
AT B SR] fohar T Rt s RifosatRi g ffdscadia uemor Susey 81 A | uRarSHT & d8dq fafad
G AuigR URAR & 100 AS! 1 i YR 6 fafdeadhla i (TaRR, FARRMGT T U9 TYSH <¥T ) INTg
TE1 10 17 o Sira RIfeR o 39 <19 STl o YRT o=t 17 | 9T Sita Rafet el dei+er d RifosaiRi & srarisg
T TG (ILO) AT & TR oo ag T8I T@fDH ¥R TS (NIMH) TRTR ST T NIMH
gTH RUTeT o SFFAR 78 ufcierd Aal # RafcsepiRisT Bl gft g8 €1 59 IR UTH RUICT P 7T IR i 3T
HRIIT ST ol &, dATMh Ufeddd ool & SRR H Rifesd!RIT S9RY 6t STia G o1 g foar S | G &
M T Tt B 1o fafRa fafosaiRvT ga Slelt & w11 b 377dh! T8 dHRT TR SUAR UaM Rl S|

ST v, FifsaiRiT SUaR 3 Smaeded AT AT © 3 0 @t @ S W geT o5 iR | UReg & @
W Mfe® va amiiire ulRged 39 TaR &1 & 6 ToiifieT & o fwey wawt Susey 8l €1 3rd: uRar &
SATSTI{IdT YEIHRUT TaH T & WaRi Dl HH B o LTS AT i

o I AT GRam ISR & Tad URARI &1 STILABATIAR SRR Bl G fovam S fora=y
&1 TS BT T A A |

o ST &l IMSIIRT FIGIDRUT 8] depicud JATSTAdT AT b HU H RIS I SIS

3R 2011 5 Rifd 100 @ Auigy IRTRI 1a 20 et Afest UNaRT &g SR1ae! Tha & Ted A 5 918 g
TR Ud ST &t THfAId BT aTsil U 3 Ui g (frfRd erfersisas va RifesaiRg/
et TR @M AoigR IRART 8 TR U4 JATSHIeT FFee URATeT) Bl B o ) {5 -

1. 2t wd RafsapIRRT 12 (Diganosis) fbt T 100 ARIST & ST Rufel & 9w & MaR IR TR 6

GISTHT dATDY SUTR SUAHsE DT AT |

1"Building Institutions that can Challenge Poverty"- a project to ARAVALI supported by Paul Hamlyin Foundation, U.K
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2.

3.

G AOIGR INARI 1 37T Hae 2q [T AM1iors gRem Ud [T a8t & dad sTereprar
gffeaa & 72|
20 fagrar AfzaT JReaT URaRT Bl 4 -4 THRAT PR TARIUTST A SITSIR TSl {IbT Heles T foham |

ORISR ey TRATST b Ahes Hehdll I IR BIR Je& HU A AMefeh TN H R URART Dl 3 AT qh
TGN TG BT o 1 S A HRRAT = B T SATSTHIADT FI a1 b 5T ol Fdhed B | 31T 31fres SAHBRT &
fo5U S faemT eI, Ao A AU 3 A &
AT IBR b T ISR H 5 RIS bl 6 37T FRATY 3R b A1 IR I 6l 21 57 YA I e 6 3
ST o fosu o et & U o el & < —

1.

20

ST faprT wve  (Sidiew)
HIF: 07464-220772, 9414340578
Afyg-3T. [ddrT TRe™

E-mail : dvs.karauli@gmail.com

TR

9.4, 8, IO ST &b A

=1 R 1S @ s, Trarel

HiF: 02962-250005, 9414103745
Afg-sea T

E-mail : progress12@sancharnet.in
progressbsw@rediffmail.com

RIS AfSST 1o 7 S5

T URC— ATRATETT

ST 3R

BIF- 0145-2794482, 9829140992
AT — &M BIhS

Email : rmkm_ajm@yahoo.com

THIOT Ug AT fehT |wem
UREAYXT, 3iHN

BIF: 0145-2695871, 9214569944
Afua- 3y R

Email : gsvs_ajm@yahoo.co.in

o1 W faera fareror =
el =liep, ARG, R —SEgR
HIF- 9413061095

ARIT— YHST SIS

Email : jaibhim.rajasthan@gmail.com

SHS UoTS! ARA™

T G- STSA

o1 —aMR ()

HIF- 9414864137

Afoa- g=IRH

Email : uks.rajasthan@gmail.com

BNP BTN AT

T 4IRS A

RTeT rewR- 344 034

HIH: 02982-241521, 9414532829
qRya: YR &1 et

Email : Iksbaitu@rediffmail.com



Government of India
Ministry of Labour and Employment

NATIONAL POLICY ON SAFETY, HEALTH AND ENVIRONMENT AT WORK PLACE
1. PREAMBLE

1.1

1.2

1.3

14

1.5

1.6

The Constitution of India provide detailed provisions for the rights of the citizens and also lays
down the Directive Principles of State Policy which set an aim to which the activities of the state
are to be guided.

These Directive Principles provide
(a) for securing the health and strength of employees, men and women;
(b) that the tender age of children are not abused;

(c) that citizens are not forced by economic necessity to enter avocations unsuited to their
age or strength;

(d) just and humane conditions of work and maternity relief are provided; and

(e) thatthe Government shall take steps, by suitable legislation or in any other way, to secure
the participation of employee in the management of undertakings, establishments or other
organisations engaged in any industry.

On the basis of these Directive Principles as well as international instruments, Government is
committed to regulate all economic activities for management of safety and health risks at
workplaces and to provide measures so as to ensure safe and healthy working conditions for
every working man and woman in the nation. Government recognizes that safety and health of
workers has a positive impact on productivity and economic and social development. Prevention
is anintegral part of economic activities as high safety and health standard at work is as important
as good business performance for new as well as existing industries.

The formulation of policy, priorities and strategies in occupational safety, health and environment
at work places, is undertaken by national authorities in consultation with social partners for
fulfilling such objectives. A critical role is played by the Government and the social partners,
professional safety and health organizations in ensuring prevention and in also providing
treatment, support and rehabilitation services.

Government of India firmly believes that without safe, clean environment as well as healthy
working conditions, social justice and economic growth cannot be achieved and that safe and
healthy working environment is recognized as a fundamental human right. Education, training,
consultation and exchange of information and good practices are essential for prevention and
promotion of such measures.

The changing job patterns and working relationships, the rise in self employment, greater sub-
contracting, outsourcing of work, homework and the increasing number of employees working
away from their establishment, pose problems to management of occupational safety and health
risks at workplaces. New safety hazards and health risks will be appearing along with the transfer
and adoption of new technologies. In addition, many of the well known conventional hazards
will continue to be present at the workplace till the risks arising from exposure to these hazards
are brought under adequate control. While advancements in technology have minimized or
eliminated some hazards at workplace, new risks can emerge in their place which needs to be
addressed.
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1.7 Particular attention needs to be paid to the hazardous operations and of employees in risk
prone conditions such as migrant employees and various vulnerable groups of employees arising
out of greater mobility in the workforce with more people working for a number of employers,
either consecutively or simultaneously.

1.8 Theincreasing use of chemicals, exposure to physical, chemical and biological agents with hazard
potential unknown to people; the indiscriminate use of agro-chemicals including pesticides,
agricultural machineries and equipment; industries with major accident risks; effects of computer
controlled technologies and alarming influence of stress at work in many modern jobs pose
serious safety, health and environmental risks.

1.9 The fundamental purpose of this National Policy on Safety, Health and Environment at workplace,
is not only to eliminate the incidence of work related injuries, diseases, fatalities, disaster and
loss of national assets and ensuring achievement of a high level of occupational safety, health
and environment performance through proactive approaches but also to enhance the well-
being of the employee and society, at large. The necessary changes in this area will be based on
a co-ordinated national effort focused on clear national goals and objectives.

1.10 Every Ministry or Department may work out their detailed policy relevant to their working
environment as per the guidelines on the National Policy.

2. GOALS:

The Government firmly believes that building and maintaining national preventive safety and health
culture is the need of the hour. With a view to develop such a culture and to improve the safety,
health and environment at work place, it is essential to meet the following requirements:-

2.1 providing a statutory framework on Occupational Safety and Health in respect of all sectors of
industrial activities including the construction sector, designing suitable control systems of
compliance, enforcement and incentives for better compliance.

2.2 providing administrative and technical support services.

2.3. providing a system of incentives to employers and employees to achieve higher health and
safety standards .

2.4 providing for a system of non-financial incentives for improvement in safety and health.

2.5. establishing and developing the research and development capability in emerging areas of risk
and providing for effective control measures.

2.6. Focusing on prevention strategies and monitoring performance through improved data collection
system on work related injuries and diseases.

2.7 Developing and providing required technical manpower and knowledge in the areas of safety,
health and environment at workplaces in different sectors.

2.8 Promoting inclusion of safety, health and environment, improvement at workplaces as an
important component in other relevant national policy documents.

2.9 Including safety and occupational health as an integral part of every operation.
3. OBJECTIVES:

3.1 The policy seeks to bring the national objectives into focus as a step towards improvement in
safety, health and environment at workplace. The objectives are to achieve:-

a) Continuousreductionin the incidence of work related injuries, fatalities, diseases, disasters
and loss of national assets.
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b)  Improved coverage of work related injuries, fatalities and diseases and provide for a more
comprehensive data base for facilitating better performance and monitoring.

c) Continuous enhancement of community awareness regarding safety, health and
environment at workplace related areas.

d)  Continually increasing community expectation of workplace health and safety standards.

e) Improving safety, health and environment at workplace by creation of "green jobs"
contributing to sustainable enterprise development.

4. ACTION PROGRAMME

For the purpose of achieving the goals and objectives mentioned in paragraphs 2 and 3 above, the
following action programme is drawn up and where necessary time bound action programme would
be initiated, namely:-

4.1. Enforcement

41.1

4.1.2

4.1.3

4.1.4

4.1.5

4.1.6
4.1.7

4.1.8

4.1.9
4.1.10

by providing an effective enforcement machinery as well as suitable provisions for
compensation and rehabilitation of affected persons;

by effectively enforcing all applicable laws and regulations concerning safety, health
and environment at workplaces in all economic activities through an adequate and
effective labour inspection system;

By establishing suitable schemes for subsidy and provision of loans to enable effective
implementation of the policy;

by ensuring that employers, employees and others have separate but complementary
responsibilities and rights with respect to achieving safe and healthy working conditions;

by amending expeditiously existing laws relating to safety, health and environment
and bring them in line with the relevant international instruments;

by monitoring the adoption of national standards through regulatory authorities;

by facilitating the sharing of best practices and experiences between national and
international regulatory authorities;

by developing new and innovative enforcement methods including financial incentives
that encourage and ensure improved workplace performance;

by making an enabling legislation on Safety, Health and Environment at Workplaces;

by setting up safety and health committees wherever deemed appropriate;

4.2 National Standards

4.2.1

4.2.2

by developing appropriate standards, codes of practices and manuals on safety, health
and environment for uniformity at the national level in all economic activities consistent
with international standards and implementation by the stake holders in true spirit;

by ensuring stakeholders awareness of and accessibility to applicable policy, documents,
codes, regulations and standards;

4.3 Compliance

4.3.1

by encouraging the appropriate Government to assume the fullest responsibility for
the administration and enforcement of occupational safety, health and environment
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4.4

4.3.2

4.3.3

43.4

4.3.5
4.3.6

4.3.7

4.3.8

4.3.9

4.3.10

4.3.11

at workplace, provide assistance in identifying their needs and responsibilities in the
area of safety, health and environment at workplace, to develop plans and programmes
in accordance with the provisions of the applicable Acts and to conduct experimental
and demonstration projects in connection therewith;

by calling upon the co-operation of social partners in the supervision of application of
legislations and regulations relating to safety, health and environment at work place;

by continuous improvement of Occupational Safety and Health by systems approach
to the management of Occupational Safety and Health including developing guidance
on Occupational Safety and Health management systems, strengthening voluntary
actions, including mechanisms for self-regulatory concept and establishing auditing
mechanisms which can test and authenticate occupational safety and health
management systems;

by providing specific measures to prevent catastrophes, and to co-ordinate and specify
the actions to be taken at different levels, particularly in the industrial zones with high
potential risks;

by recognising the best safety and health practices and providing facilitation for their adoption.

by providing adequate penal provisions as deterrent for violation of laws for the time
being in force;

by encouraging all concerned to adopt and commit to "Responsible Care" and / or
"Corporate Social Responsibility" to improve safety, health and environment at
workplace performance;

by ensuring a suitable accreditation machinery to recognise institutions, professionals
and services relating to safety, health and environment at workplace for uniformity
and greater coverage as also authenticating safe management system;

by encouraging employers to ensure occupational safety and health management
systems, establish them in efficient manner to improve workplace safety and health;

by specifically focusing on such occupational diseases like pneumoconiosis and silicosis;
developing a framework for its prevention and control as well as develop technical
standards and guidelines for the same;

by promoting safe and clean technology and progressively replacing materials hazardous
to human health and environment;

Awareness

44.1

4.4.2

443

4.4.4
4.4.5

by increasing awareness on safety, health and environment at workplace through
appropriate means;

by providing forums for consultations with employers’ representatives, employees
representatives and community on matters of national concern relating to safety, health
and environment at work place with the overall objective of creating awareness and
enhancing national productivity;

by encouraging joint labour-management efforts to preserve, protect and promote
national assets and to eliminate injuries and diseases arising out of employment;

by raising community awareness through structured, audience specific approach;

by continuously evaluating the impact of such awareness and information initiatives;



4.5

4.6

4.4.6

4.4.7

4.4.8
449

4.4.10

by maximizing gains from the substantial investment in awareness campaigns by sharing
experience and learning;

by suitably incorporating teaching inputs on safety, health and environment at work
place in schools, technical, medical, professional and vocational courses and distance
education programme;

by securing good liaison arrangements with the International organisations;

by providing medical criteria wherever necessary which will assure insofar as practicable
that no employee will suffer diminished health, functional capacity, or life expectancy
as a result of his work place activities and that in the event of such occupational diseases
having been contracted, is suitably compensated;

by providing practical guidance and encouraging employers and employees in their
efforts to reduce the incidence of occupational safety and health risks at their places
of employment and to impress upon employers and employees to institute new
programmes and to improve existing programmes for providing safe and healthful
working conditions, requiring employers to ensure that workers and their
representatives are consulted, trained, informed and involved in all measures related
to their safety and health at work;

Research and Development

45.1

4.5.2

453

454

by providing for research in the field of safety, health and environment at workplace,
including the social and psychological factors involved, and by developing innovative
methods, techniques including computer aided Risk Assessment Tools, and approaches
for dealing with safety, health and environment at workplace problems which will help
in establishing standards;

by exploring ways to discover latent diseases, establishing causal connections between
diseases and work environmental conditions, updating list of occupational diseases
and conducting other research relating to safety, health and environmental problems
at workplace;

by establishing research priorities as per national requirements; exploring partnerships
and improving communications with various national and international research bodies;

by ensuring a coordinated research approach and an optimal allocation of resources in
Occupational Safety and Health sector for such purposes;

Occupational safety and health skills development

4.6.1

4.6.2

4.6.3

4.6.4

by building upon advances already made through employer and employee initiative
for providing safe and healthy working conditions;

by providing for training programmes to increase the number and competence of
personnel engaged in the field of occupational safety, health and environment at
workplace;

by providing information and advice, in an appropriate manner, to employers and
employees organisations, with a view to eliminating hazards or reducing them as far as
practicable;.

by establishing occupational health services aimed at protection and promotion of
health of employee and improvement of working conditions and by providing employee
access to these services in different sectors of economic activities;
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4.7

4.8

4.6.5 by integrating health and safety into vocational, professional and labour related
training programmes as also management training including small business
practices;

4.6.6 by adopting Occupational Safety and Health training curricula in workplace and industry
programmes;

Data collection

4.7.1 by compiling statistics relating to safety, health and environment at work places,
prioritising key issues for action, conducting national studies or surveys or projects
through governmental and non-governmental organisations;

4.7.2 by reinforcing and sharing of information and data on national occupational safety,
health and environment at work place information amongst different stake holders
through a national network system on Occupational Safety and Health;

4.7.3 by extending data coverage relevant to work-related injury and disease, including
measures of exposure, and occupational groups that are currently excluded, such as
self-employed people;

4.7.4 by extending data systems to allow timely reporting and provision of information;
475 by developing the means for improved access to information;
Review

4.8.1 An initial review and analysis shall be carried out to ascertain the current status of
safety, health and environment at workplace and building a national Occupational Safety
and Health profile.

4.8.2 National Policy and the action programme shall be reviewed at least once in five
years or earlier if felt necessary to assess relevance of the national goals and
objectives.

5. CONCLUSION
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5.1

5.2

5.3

There is a need to develop close involvement of social partners to meet the challenges ahead in
the assessment and control of workplace risks by mobilising local resources and extending
protection to such working population and vulnerable groups where social protection is not
adequate.

Government stands committed to review the National Policy on Safety, Health and Environment
at Workplace and legislations through tripartite consultation, improve enforcement, compilation
and analysis of statistics; develop special programmes for hazardous operations and other focus
sectors, set up training mechanisms, create nation-wide awareness, arrange for the mobilisation
of available resources and expertise.

The National Policy and programme envisages total commitment and demonstration by all
concerned stake holders such as Government and social partners. Our goals and objectives
will be that through dedicated and concerted efforts consistent with the requirements of
safety, health and environment at work place and thereby improving the quality of work and
working life.
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